
 

 

Terms and Conditions 

 

Please read our Terms and Conditions (T&C) carefully before using our Website.  

By using our Website, you confirm that you accept, without reservation, these terms of 
use and that you agree with them in their entirety. If you do not agree to these terms, 
you must not use this Website. 

If you have any questions regards T&C, contact us on info@rewired.com.mt 

Disclaimer 

The contents of the web page are for general guidance only. This web page is not intended to provide you 
with legal advice and is subject to change without notice. You should consult with your own legal advisors 
before taking action based on information on this website or other sites linked to this site.  

 

Terms and Conditions of Use 

By accessing or using our website, you acknowledge that you have read, understand 
and agree to be bound by these T&C. 

The layout and design of this website are the copyrighted property of ReWired HR 
Consultants. 

None of the material on this Website may be copied, reproduced, distributed, 
republished, downloaded, displayed, posted or transmitted in any form without the 
prior permission of ReWired HR Consultants. You may not mirror any material on this 
Website on any other site.  

Your use of this Website is at your own risk. All information published on this Website 
is provided “as is” without warranty.  

ReWired HR Consultants may provide hyperlinks or pointers to other websites 
maintained by third parties. The links to any such third party websites are provided for 
your convenience and information only. 



 

 

Information published on this website is subject to change without notice. ReWired HR 
Consultants may also make improvements and/or changes in the services described in 
this Website at any time without notice. 

Any documents published by ReWired HR Consultants on this site may include 
technical inaccuracies or typographical errors. Periodic changes may be made to these 
publications; these changes will be incorporated into new editions of these publications 
without notifying the users. 
 
Security Warning 
 
We take measures to ensure secure interaction with our Website. For example, this 
Website has SSL certification, a global standard technology that enables encrypted 
communication between a web browser and a web server, allowing for a private 
‘conversation’ between the two intended parties.  

However, we do not guarantee that this Website will be secure or free from bugs or 
viruses. You are responsible for configuring your information technology, computer 
programmes and platform to access our sites. You should use your own virus 
protection software. 

You must not misuse this Website by knowingly introducing viruses, trojans, worms or 
other material that is malicious or technologically harmful. You must not attempt to 
gain unauthorised access to this Website, the server where it is stored or any server, 
computer or database connected to it. You must not attack our Website nor use any 
robot, spider or other automated means to access our Website for any purpose; and 
harvest or otherwise collect user information stored on it. 

We will report any such breach to the relevant law enforcement authorities. In the 
event of such a breach, your right to use our Website will cease immediately. 

 

Limitation of Liability 

Under no circumstances shall ReWired HR Consultants be liable to any person for any 
direct, special, incidental, punitive, indirect or consequential damages, loss of profits 
or revenues resulting from use of or reliance on the information presented in this sit.  
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